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PREAMBLE

i bepween UN

THIS AGREEMENT is entered into on June !, 2012 by
BAY COMMUNITY CREDIT UNIOX, 2 Michigan z‘zan~§’~ fit corporation (hes
referred o as the "Employer®), its lawful successors or assigns, and T HE OFYICE *&i?
PROFESSIONAL EMPLOYEES INTERNATIONAL L?\I()\ LOCAL 39?, AEL'
CI0, (hereinafter referred to as the "Union” or “Local 393, OPEIU”), Its tawful suceessors
or 2ssigns,

For this Agreement, Employer is defined a5 being synonymous with Management {senior
Management).

%

he Parties to promote and improve the labor

It is the intent and purpose
relations between them, and to estab E
working conditions of employment, an
grievances that may arise under the lerm

T
H

rates of pay, wages, hours of work, m" oth
srovide 3 means {or the orderly disposition of
this Agreement.
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Article |
RECOGKITION

as the exclusive bargaining representalive fur

The Employer recognizes the Uni
its full-time and part-time office employees
respect to rates of pay, benefits, hours
employment. The Bargaining Unit excl
Student Employees; supervisors; confiden
National Labor Relations Act,

[ ]

Wednesday, July 18, 2012
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NON-D E%ﬁf HIMINATION

Neither the Employer nor the engape in unlawiul dis
including, but not limited to, discriminati :
disability, military status, religion, marital stais, national oxsg‘ 'z;;}‘
weight.  The Parties further agree 10 adminisier this Agrsement in aceordance

with applicable fair employment !

¥ e

¢
oun based upon race,

¢ lews and regulaly
The Employer agrees not o Ww:i" re with the righiz of employees W become
members of the Union, ¢ shall be no discrimination, mmz‘”

restraint, or coercion by the Empioyer against an cmpl mu Jw:zw 3
membership or because of any employee’s functions on behalf of the Union,

The Employer and the Urim recognize and ac}:mwiadg‘
tion may be process
of this Agreement,

|
dures, and/or the appropriate local,

state claims of unlawful diseriny

GrievancesArbitration  procedu
discrimination policies and pr
federal agency or court of proper jurisdiction.

[ d

012 3
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Article 3

MANAGEMENT RIGHTS

The Employer reserves and retains scﬂeﬁy and exe wmez
responsibilities to manage the
except to the extent to which such nghts }.x %} o "mid
Agreement. Such rights, by wuy of illustration, anc
include the following

v

I The right to hire, discharpe, or discipline for just cause,
employse so affected o { v the Grievance Proced
provided.

2. The right to wke advaniage of z“dmmcbua. advances. The Union, upon
request, may discuss with the Credit Union the possib sility of incorporating
the new technology into the Credit Union based upon any cost savings.

3 The rsg%t i establish and implement reasonable rules and regulmi{; E
These rules and regulations shall be implemented in a fair and i
manner,

4, The right to csbbirz employees working schedules, T‘w Employer
reserves the right Ux saxcr changes in the business hours, lunch
periods, rest pumds 3:’{3 working schedules of the ﬁmpi oyees as it deems
advisable w efficiently operate the Credit Union, to protect its s curity and

solvency, and o best protect the interests of its mcmbm‘ The E ployer
shall be the sole judge of what constitutes proper protection of ¢ the Credn
Union's interests.

The right to determine the size and location of s operatons, the
maintenance and order of operations, the work to be performed, and the
introduction of new or improved methods and facilities.

£

It is recognized by The Parties that the Employer is subject to the provisions of the
Credit Unjon Act of the State of Michigan (MCLA 490,101 et s¢ q.), vy amended or

as may be amended, as well ay ali relevant state and foderal lam {n gddition, The
Parties also recognize that the En -}ﬁw‘ cabl

is responsible o abide by the applicable

rules and regulations of the National sired}t Union Administration. In the event thal

there is any conflict between any Article or Section of this Ag;uamm and said laws

or regulations, the remainder of thig %yezmcm shall remain in full force & wéﬁ effect,

and The Parties shall immediately enter into negotiations relative to the effect of
such conflici(s),

Supervisors and salaried employees shall not be permitted to perform Bargaining
Unit work on a regularly scheduled basis.

Wednesday, July 18, 2012 4
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Article 4
UNION SECURITY AND DUES CHECKOFF

that all senionit
¥ H remain members
the period of their

It shall be 2 condition ©
employees covered by
good standing of E(‘)
empiayn‘mm.

(v
i

Upon signed authorization of the ¢ pi oyees, the Employer agrees lo deduct
initiation fees, Union dues and g '*;c: al assessments rom the employee's monthly
pay, beginning with the first month mu the cmployee achieves senlority, and
remit 1o the duly authorized representative of Lma #393, OPEIU, within ten (10)
business days. It shall be the r wsibility of Lecal #393, OPEH‘, {0y dm’ e v o
whom such remittances shall be made and cz‘ise e cortify th

assessment or deduction over angd above regular monthly dues.

In the event that an employee loses hisher siaius as & memnber in good standing
3

& nich
Union shall send a notice to said employee allowis 3, least ten (10) business days (o
the employce to become cwrrent in payment of dues and | initiation fees that are
uniformly required. The notice shall inform the member that they will be withdrawn
from membership and will be subject © the termination of their employment if they
10 become current in their dues and initiation fee obligation by a date certain. I the

employee fails to become current within that timeframe, the Union will send written
natice to the Employer, who shall then terminate the cmp%eyeé.

The Union will hold the Emplover harmiess and free from lability aod
j

indemnified for any cosis or atorneys fees incurred (or provi ide lepa
representation for the Employer) in the defense of any claim or action arising
from the execution of any provision ol this Article at the direction of the Union,

The Treasurer of Local #393, OPEIL, shall be the sole authorized representative
of the Union for the purpose of csmfymg any change in dues or fees to be
deducted by the Employer under this Article. The Employer shall not be

responsible for any change in dues or fees to be deducted pu%uam to this Article
change from the

unless it receives a minimum thiny (30} day notice of such ¢l
Treasurer,

8
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Article &
UNION REPRESENTATION

irds who must be employees of U
sent the empioyees mf the Credit
Union shall make a reasonable eifon m ensure that g Steward is 3
amongst its members at each branch | cation, The names of the
b} an officer of OPEIU wi

The Union shall sele i
Community Credit ’\.n%o o

be given in writing to the Emph
days from the date Stewards are selected,

A Union Steward may have @ witness, eith
Steward, at all times when discussing any gl
Agreement with the Employer or any sféis Qf:i&\ai.

3

When an cmp!c)\e« is requested 1o meet With 4 supervisor o
purpose of imposing a discipling, or to solient information th
discipline (investigatory interview), any Barf dning Unit employe
request, have a Union Stewar : urpose of disc
When it is apparent discipline w
emplovee(s) invoived that partivipal Hvisl %'qmwn, may be ’ugzmssu
and, if the presence of u Union };;wgrd is request c:i, the conversation will not
e,em‘mm until a Union Steward is present. Althat point, the En ;iuyc:r will advise
the employee and the Union S%é: ard vf the discipline contemplated and the
reason(s) for the discipline, or the inforn wation heing aeugnt,

In carrying out the sieps of the gf‘?wsﬁm procedure, (L may be necessury ic
employee and/or a Union Steward o be released from work for the invest '-g:vimn
or discussion of a griwance The Union Steward must obtain the approva!

i
Employer before cngaging in any grievance- -related meeting with an :-‘:m;';%@}c*c;

and must return to hisfher work area promptly upon completion of b ¢ mesting.
The Employer will not deay or delay the request for a grievances: maed meeting
unreasonably, and such meeting shall not be delayed bevond twenty-four (24
hours after the employee's request. Any meeting called pursuant to the grievanc
procedure will be scheduled at & mu wtually convenient time which will not caus
any disruption of the work of the smployee(s) involved in the meeting, and does
not adversely affect the Employer’s Qp‘_"diim‘.‘ All grievance- feéaz* meetings
between a Union Steward and any employee must be of reasonable durution, an
will be without loss of pay if the meeting takes place during the nom

hours of the Steward and/or the emplayee(s).

e

'l'"i-("a

(T”"

=

val wor



Article b
NO STRIKE / NO LOCKOUT

hall not, under any circumst

A During the term of this Agree
cneourage, condone, cause, autn!
slow-down, strike, or any curta
facilities.

B. Any employees’ participation in any actvity in violat
shall be cuuse for discipline, up to and including discharge.  Any discipline
imposed under this provision shail be subject to the gricvance procedure.

n of the sbove provision

C. The Union agrees that it will, without delay, exert itself to the fullest ex
&y P

bring about a quick termination of any work stoppage in violation of U

and will encourage empleyees 1o return to work and resume normal «

D The Employer agrees that there will be no lockewt during the hl
Agreement.

The Parties reserve the right to seck injunctive relief and/or monetary damages i
the event of a violation of this Ar

o

¢,

Wednesday, July 18, 2012 7
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e

s

Seniority shall be broken for the i©

14

fnd

3

Article 7
SENIORIT

New employees in Bargaining Unit positicns shall be requ ired 10w ork 48

probati umry emplovees for a period not 1o exceed
which their seniority shali be es the date of hire.

During  their probationan
employed at the will of the Employer without any rights u;':d&:r Artie

{Grievance Procedure).

periods, probationary  Cmpioyees shail be
1
H

The Employer may extend the probationary period b by 160 work hours
ion the need for the extension to the Union and

upon written explanat
the emiployee.

Employees shali }w mi s in geod standing with the Union upon

acquiring seniority. Their names shall be placed on the senlority list the

date they enter t%m Union.

YWING TCUsons:

Employee quits or retires.

Employee is discharged for just cuuse.

If the employee is absent 3 days without notifying the Employer, unless
a satisfactory reason is given.

If the employee fails (o report to work within 3 days after the C?X}J”ﬁi"“
date of leave of absence or a scheduled vacation, unless a satisfactory
reason is given,

If the emplovee is aid off for a continuous period equal to seniority
acquired at the time of such layofT, or for 36 months, whichever is less.

ical leave of absence for a continuous peried
\ months for those employees with less than

v

or forty-cight (48) months for those

If the employee is on a me
longer than twenty-four (2
five (5) vears of sen

employees with five (57 ye or more seniority.

Cancellation by insurance company of surety bond for any reason, In the

event the bond was cancelled due (o ;cLLL}XﬂiL information supplied by

the Credit Union, the Credit Union shall, in a rimely manner, infonm the
i

e hond be reissued

insurance company and regt

Wednesday, July 18, 2012 8



iment while on a lzave of absence univss

o

g If the employee accepls cimplo
by mutual Agreement of The Parties,

; ‘
ly discovers that

W

If the Employver subsequent
falsified information on his'her craployt
prevented the hiring of the mdividual,

Wednesday, July 18, 2012 )



Article 8
LAVOFF AND RECALL

o hours, and recalls will be implemented

AL Procedure.  Layoffs, reductio
according to the procedures d

. Lavoffs. Whenever the &
is necessary, the numbsr
affected will be deternmi

provisions of this Sect ion

e

PR X A e S
or layodl on the aticd

a. The Employer shall first seck volunizers |
shift. A senfority volunie ho aceepts
hours d(}cq so fora
of the employee and
during such period
maximum of ong we

*nmriw will tw

election will

{}
sc "3\"0“ c« r reduction i

3 , and am /he s*md hay
:'*m umg loyee's seniority will cont
while on 2 voluntary leyefl

s an cxeess of voh

1o lowe 5}

fing levels, the Employer
andfor terminate the en xp@ ment of

T

recduce th ‘
seasonal employees.

o v gy

¢, If there is stil] 8 need 1 reduce staffing icvels, the Employer will then
reduce the scheduied hours, andfor terminate the employment of
Student Employces.

el
Wi

1o reduce staffing fevels, the Employer

d. If there is further ¢ r
probationary employees first, then full-ome

tayoff those part-tin
probationary employces

e. If there is further need to reduce staffing levels, the Employer will then
layoff seniority part-tims cmplavms S lection will be made in inverse
(lowest to highes) or Ser of Bargaining Unit seniority.

f  Ifthere is further need to reduce staffing levels, the Employe
layoff seniority ful L;%izzt employecs. Selection will be zmdﬁ in inverse
(lowest to highest) order of Bargaining Unit seniority.

g. In the event thal two ot more employees have the same Bargainin
Unit senjority date, their relative seniority shall be det mﬁiz'zs
alphabetically by last name {A being censidered the most senior, 7

being the least). The smnployee's last name & ¢ he time of ‘zxx—r shs.; I be

determinative, Employees thh a hyphe !‘&;Cd fast name will have thelr
relative senforily dehm*med by the Eas{ name after the hyphea.

Wednesday, July 18,2012 10
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se elinnation of & position which results i

Position Transfers. In the event of

o reduction in force, the following tansfer procedure will be us sed:

Atio

I Seniority employees who reccive notice o of the elimination Qi th
shall be trans{erred to another position held by the least
status {¢.g. part-time or full-tim

Unit employee with the san
1 The transferred employee
displaced employee.

rights under sect won 8.1

3. In the event the formes
available, the Employer shal
former position.

Notification of Layeff; Pay at Layelf. I the event of an inveluntary layoff of
seniority employees, the employoes shall receive the equivalent of fv* (5) duys

WHECs.

Reeall from Lavoff.

1
employees shall th !

described in Seetion A c ricle

2. Notice of recall shell be by certified mail, retum receipt reguested,
restricted delivery, to the employee’s last known address, at least two {2)
weeks prior to the date that the employee i3 scheduled to retum 10 Wors,
The Employer shall provide a copy of all notices of recall to the Union

3 It is the exclusive responsibility of the employce to keep histher telep
sumber and address currem with Humen Resources. Failure 10 do so by
the cmployee shell consiitute o waiver by the employee of his/ ight
recall, It is the employes's responsibility 1o send 2 certified let
return receipt requested, (o Human Resources confinning their add
phone change.

4. In the event that a laid off employee finds other ga inful employment and
would not accept a recall from layoff, the employee shall notify Human
Resources, in writing by cer ;;m,d letter, and their name shall be withdrawn
from the recall roster.

s In the event a laid off employee declines reinstatement or recall from
iayoff or does not return 1o work on the date that sheshe has been

cheduled to report to work, unless due to unforeseen clrowmsiances
leave of absence, the employes shall be deemed

rcsuiamg in an ap;)rmsf;

11



1o have voluntarily re or quit his/her

Employer's employment &

6. Seniority full-time emple

b
part-lime work 10 retain fie and recall rights in o reduction 1n the
workforee.

k. insurance Coverage. Unless ¢ agrecd between the Empioyer and the
affected employee, the insuranc ge for employees who are laid off will be

fera
1

continued for the month in whie ayoff occurs plus one month

Wednesday, July 18,2012 12



Article §
JOB POSTING AND BIDI BING

A. All job openings shall be posted for three (3 workdays, 'ﬁ:c
N

j
indicate the position title, branc
duties, and gualifications for the |
are moved from one branch 10 a
or positions, end where there is no modification 1o uny po ogition status), ¢
may only apply for positions within their status (2.2, full time ond ;
Employees taking vacation, or ave under this Agreement, may prosap
any and all positions that become avmleble and are > posted duris g ﬁvi vacat
leave; provided that the employes is 5 duled to return 1o work w

{14) business days or by the commencement u[
whichever is later. Selection shall be based upon seniority and job performance

requirements.

*zzi‘-’m, department, hours of x'c*’:u dm}()f ool
ion, For all lateral posungs (where posi
. with no merease or decrease in employecs

[13EH
i

& trial pertod of
for just cause,

0rty~ﬁ\’e {45} cawndar aays ¢
return, or the Employee may elect to retem, o
ioss of sentority,

"W}S;u&i‘l without

moted ouside of the Bergaining Unito
return to hissher former Bargaind

r position is available, After r foriy-ii g‘iﬁj
the Bargaining L»zm @ the

A Bargaining Unit cmpiﬁvcf*
within forty-five (45} calende
position with seniority, if the 'i _
La lendar days, the employee may only return 1o
Employer's sole discretion and wil hout seniority.

™y

.4; ol
¥

Wednesday, July 18,2012
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Article 10
GRIEVANCE PROCEDURE

inequitable application
Agrwmcm If the empley
the grievance pmudwﬁ th
off-setting any maeke-whoele remedy in bi

Definitions.
1. A grievance shall be defined as an alleged violation, misinterprelation or
e Article and Scetion of (i

nion seeks redress i a forum ouiside of
arbitrator must consider any such swurds as

Mer award,

[ S]
"J"
a
o
ied
<
o
-y
s
o
[
o
=
o
L‘
o
s
K;Vl
u}'
fw
ps
L
el
ko
>
I3
=
o
v
7
]
oy
t
=

is meant that such notice be either o written

e

1+ of conumunmcation with receipt requested,

3 Wherever "notic
notice, an e-muail

. The termy "days" in this
Saturdays, Swnrx ys and ¢
Pay,

s, in the absence of the Hu
contact,

General Provisions.

B A grievance may be withdrawn at any time by the Union.
If notice of a grievance 15 submitted, it must specify ¢
Step of the Grievance process, the section{s} of the cont ) .
emplovee(s) involved, and ihe remedy requesied. If the grievance is
denicd at emy step requiring a written respounse, the resson{s) and
rationale for the denial will be noted.

o

kN Hearings and conferences under this procedun ¢ shall he conducted at s
mutually agreeable uime.

4. Failure by ecither party to respond at any step of this procedure within the
specificd timelines shall result in the grievance being udvanced to the next

+} I

step. The Union shall be responsible 1o update the Employer reg garding th

current Step of the grievance

S. The time limits expressed in any Step of this procedure may only be
extended by notice of %? Agreement and signed by the Union
Management, and for Step 3, the Personnel Commitlee,

Wednesday, July 18, 2012 14




tad Artigie, ail

C. Grievance Procedure, Lx“s** as otherwise provided in this Article
grievances shall be processed in the following manner:

Policy/class action grievances shall be defined as eny gn fevance affectng
entire Bargaining Unit, or brought by the Union on behalf of
Bargaining Unit employees concerning the terms of this Agreement
action grievances shall begin at Step 2 of the Gricvance Procedure.

Step 1; In any event other than termination, an individual employee having a £
grievance shall ﬁm verbally discuss the matter with their i
supervisor, and with & Sicwm'sﬁ‘ The verbal d%ccu%s?m must K
place within ten (10) bu s days of the discovery by the sggrieved party
of the act or condition w is the basis of the grievance. T e **‘1
employee (o verbally di s the grievance wxfh the hnmediate supe

shall bar further proces xé the grievance by either the Ui
employee until this step

H
[

‘731?

or ihc

< o

ompleted.

Step 2: In the cvent the maiter is not resolved at Step 1, the g'icva:‘ca M
reduced to writing by the im%on, mczuai ng identification of wm
number in the grievence process, he name(s) of the grievany
contract anticle(s) allegedi ,;% ed, and the relief requested, and n
submitted to the Human Resources Manager within wn (10) busines
following the decision the unmediate supervisor renders follc

Step | meeting. Within ten (30} business days afler receiving the notice
grievance, the Human Resources Manager shall render o notice ¢
response to the griﬁvanc;a

r receiving the Step 2 answer, an appe cal
.

trom zhe decision may be the Personnet Commitiee. The notive of
i

fle
made W
appeal shall be submitte si He H Human Resources Manager and shall
The

include an acknowledgment of receipt of the Step 2 response. The Human
Resources Manager will be responsible for scheduling the meeting

between the Personnel Commitiee, the Union Representative, not more

and Management, The Personnel Conunitiee
hority of the Board of Dircetors and shall be

{3}, but not more than five (5), merbers of the
of other

than two union Stewsrds
shall function with the Gl
comprised of at Jeast three ¢
Board of Directors. The imrm*uu shall notify the Union
representatives, as it desires. The Personnel Commitiee shall make every
reasonable effort to convene within ten (10) business days afler receipt of
the appeal to the P;rsom el Committee. The notice of acceptance or deniy]
with reason and rationale noted, o the grievance shall be rendered to the
Union, and Management w z:im ten (10) business days after the meating
by the Personnel Commitice.

it

rily resolved in Step 3, either panty s

Step 4: If the grievance is not satisf ‘nt
ter the Personnel Committec’s response In
ih .

have ten (10} business days a
Step 3 answer, to apnmé bitrazieﬁ by pmvedmg nolice 10

party. The Union’s notice {;f appeal to arbitration shall be given o e

Wednesday, July 18, 2012 b



0.

Chicf Exceutive Officer, with @ copy o the Human Resources M *
and Personnel Commitice. Management's notice of ¢ pwm to arbiirs

3 1
Tevy g

shall be given 10 a Union Steward with a copy to the Local Union's
President and the Personnel Commitiee, An: ppm 1o arbitration which i
untimely under the preceding provision will not be arbitral and wil
deprive the arbitrator of 1 {sdiction to hear the grievance.

The Party requesting arbit
Conciliation Service ("Fk
and decide the issue. U
fourteen {14) days t0 s
strike names from the p
be determined by lot), T
arbitrator to conduct the hearing. In the event that one panty i3 i
unable to engage in the selection process w vithin the fourteen (14} day
period, the other party shall sl itrator from the panel.

57y for a p;:xm of seven
receipt of the panel, The Part
ihe arbitrmor, The Parties sh
umil only one name remaing {the
last remaini n& person shall be the o

Il arbitration hearings shall be conducted in accordance with the rules
and regulations of the FMUS. The decision of the arbitrator em be fingl
and binding on both pa «n and fully enforceable in any coun of
competent jurisdiction. The fees and cxpenses of the urbumwr shall be
split equally between the Union and the E:mp!mu . Fach party shall be
responsible for its costs of counsel, witnesses, otc.  The arbitrator shali

subtract froms, alter, smend, or »h ange any

have no power to add
or violate any % ate or Federal law o

provisions ol this Agr
regulation,

Union Participation,
Any union participant involved in ony step within the Grievance Procedure will
net incur a loss of pay.

The aggrieved party and the union steward may participate in the verbal

discussion required in Step L.

Prior to Step 3 mecting, the grievant, nol more than two wiion stewards along
with Representation from the EE xcoutive RBoard andfor the  Internutional
Representative of OPEIU may meet up to ont heur prior to discuss and review the
grievance to the Personnel Commitice meeting,

IR

At Step 3, the aggrieved paﬂy, not more than two union stewards and any OPEIU
representatives will meet with the Personne] Committee and management,
During the management prasemdi on, the aggrieved party will be asked 1o step

out.

At Step 4, the aggricved party and not more than two union stewards may
participate in the arbitration hearing.

Wednesday, July 18,2012 16



If 2 single grievance mvolves MOR
issue (such as a cluss grievance), no more than one (1
will be released for participation in the grievance meetings prior to arbitration.

an one (1) employee, and involves the same
J representative amployes

Wednesday, July 18, 2012



Article 11
HOURS OF WORK

=

s witl also recelve g -hour unpaie

A, For evevy & hours worked, euch o
pero

Lo
ok {Monda

1. The standard workweek shail be
l'ﬁu(’}}"}(

v the Employer ot the discrotion of

. The employee’s work schedule s
Management. The Employer res
business hours, lunch periods, rest periods and working schedules of the
employees as it deems 'sdws*m?‘ i g zemi} operate the C edit Unlon, to protect
its security and solvency, and 10 best protect the interests of its members. The
designated operating officials shall be the sole judges of what constitutes proper
protection of the Credit L nion's interests, Mmi fications %uncé) periods, rest

periods, and working schedules all not be unreasonabl

H e

s the ripht to make such changes in b

e

D, Under normal operating condi!
the above paragraph will not be use §13 m' changing work a

working hours or lunch periods day hasis.

jaxi

Employee breaks will be demmxizs J as follows:

+ Dvery one (1) hour worked = 5 minutes break

& or less hours worked = no Em';;:i}

«  More than 6 hours worked = 30-minute unpaid lunch, es mutually agreed
upon

« Eight (8) hours worked = unpaid JU-minute junch + two 20-minute paid
breaks

»

F. The employee will have the opti duling either the morning and/or the
afiernoon rest period conliguous with ;c.%.i:w period, The Empz@ver may cancel

this option for good and sufficient reason.

G. Employees are not restricted from leaving the Smployer’s premises during
or rest periods.

H. Employees will not be required to shorien rest pcrmus ar junch period 10
accommodate accelerated member traffic, but may volunteer 1o do so.

1. Under normal circumstances, the 5?*»5}&(}/ rshmi post the Saturday and following

week’s schedule by 4:55 p.muon ¢

ceive four (4) hours of pay at their regulay

Any employee called into work sh
rate of pay.

Kt

Wednesday, July 18, 2012 i8




Article 12
PART-TIME EMPLOYEES

r

A,
Exuurs aio
g T meetings, a 1j wp
present
B. If there are fewer than |7 full-time Bargaining U
time shall be a maximum of 2 fiuiltime. Zf there are |
Bargaining Unit employees, imum nunib
employees allowed shall be detern nined by the following chart:
Number of Full-Time | Allowed Part-Time
Bargaining Unit Bargaining Unit
Employees Emplovees
17 10
18 ]
} 1]
20 11
21 1
22 i2
23 12
24 12
25 12
26 13
27 13
2K 13
29 13
30 14
31 14
32 14
3 14
34 15
C. Part-time employees as of July 12 -3

per week (Monday through h Frid
needs require the need for ddu;;
be sought; if there are no volun

inverse seniority order, Part-time

scheduled based on business need

D. Part-time employee breaks:

$.

€18,
a7

12 will have at ma:,! one scheduled day off

or of part-time E,%zxrgamzm? L?mz

ol not morg than i WERLY-

tm m;'

or more full

unie s by mutual Agreement. I business

| part-time staff, employee vo olunteers will

part-time employees will be sch eduied in
nployees hired after Ju3 18, 2012, will be

and will not be guarante

« Bvery one {1) houry .wrmd = & minutes break

s 6 or less hours worked = no i
¢ More than 6 hours warkm

Wednesday, July 18, 2012
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o

30-

ch

a day off.

winute unpaid lunch, as mutually agreed

19



inute lunch + two 20-minute paid

«  Eight (8) hours worked = unyg
breaks

isting of insurunces und personal duys shall

£, Benefits provided in thig contract ¢

not apply to pari-time employces ss otherwise indicated.

Wednesday, July 18, 2012 20
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SEASONAL AN STUDENT EMPLOYEES

Definitions.

L “Seasonal Employee” mean
the months of May, June, July, At guh' September an
first two (2) weeks Uﬁanuzma

15 an employee who is em :}ancd only «

¥

2. “Student Employee” means an employee who is enrofie
with a minimum of six eredits n a vocational train
college per semester, exciucing Spring and i Summer sem
may confirm starus th srough s request 1o Human Resources.
Seasonal employees and Studer not covered by tis Agreement

The employment of Seasonal employees and Student Employees will not resull in

the layoff of Bargaining Unite

Seasonal employees may only work during seasonal mon
may not work over forty (40) hours per w ek or cight (83
eligible Bargain ng Unit employees have declined 10w
excess of their normal scheduled hours. There shall |
Seasonal employees 1o be used throughoutt the orgunization,

Py

Student employecs may not work over f-*ww’yfw” 25) hours per weck ©
{8) hours per day, uni w53 al} eligible Bargaining Unit employees have de
work the available hours in & " their normal scheduled hours. There shull
be no more than five (5} & ermployees 10 be used throughout the
organization. If business needs diciate, in the event 2 student employee cannot
work 25 hours in a work week, those hours will be filled by part-time union
employees, in seniority order. i othere are no municm part-lime union
employees will be scheduled in inverse sen Horitly ord

Wednesday, July 18,2012 21



Articie 14
OVERTIME AND EQUALIZATION OF HOURS
A. During the work week of Monday through Friday, extra hours and pvertime will
be offered to Bargaining Unit employues by post ition, in seniorily Uruu Mg hest o
lowest), within the same branch. i
perform the required work, the
order (lowest 1o highest), by pos

& event there are not er‘mx oh o volunteers o
oyer may mandate we ork in inverse senioriy
y within the same branch.

aturday and Qm day (“Weekend™)
Employee branch placement will be
DCEss

3. Available Premium work hours ©
equalized among seniority em
seniority pursuant 1o the follow

y of the egualization of Premium work

nr

1. Included in the caleula
will be all accumulated overtime hours worked (Monday

Friday), and all accumulated Premium hours worked during the per
of June | - May 31 of cach year.
2. An employee may refuse an offer of Weekend Premi

shall be “charged” with the hours. Charged hours shall be added 10 the
i Premium hours worked for purposes of

employee’s accuniiated
stion of Premiuwm work hours,

calculation of the egualizat
In the event that there are not enough volunicers to perfomm i

available Weekend Premium work hours, the employee(s) with the
highest Charged hours must work the available Weekend Premium

Saturday work hours. In the event that two or more employees have

the same number of Charged hours, the employee(s) with the icust
seniority must work the available W cekend Premium work hours.

kel

ond

C. No employee with a scheduled pe onal or vacstion day attached to a weekend or

2050
holiday will be forced (o work that Saturday or Sunday.

Wednesday, July 18,2012



A. YACATION DAYS
1. Employees will eam paid vac s ar the following rut

Lesq fhm one y

2 years o 7 )
T yearsto 15y
15 years and o

e ofl

I

At Management's discretion, sn winp Joyvee can reguest

=
o
3
funs
~
£

2 Vacations will be calculated based on the employee’s senjority date and b
on actual hours worked in the previous calendar year
alRatens .
Mur - Mar 16~ Apr i- At i
15 3 L3 30
4,16 3.75 375 133
4 4 1 3
Jub i 0 Jul e Avg b Aug 1
is 3 i 31
2.5 2.08 208 146
3 1 2 2
Nov i- @ Nov 16 Dec i- 1 Doe 16~
15 S 15 3
023 042 Ua2 Ly )
TAL g |
\duge @ ; ( S
'accmeﬁm‘im 2 ] ; ] ! 0 0 0 !

Wednesday, July 18, 2012

3. Prorating guidelines for Leave of Absence and Termination of Employment

based on ahove scheduie.

or more in order to receive 10036 of the

H

An employee must work 32 weeks
vacation allowance

st 27 weeks but less than 32 weeks in the

Employees who worked at lea
his/her maximuny vacatiol

previous culendar year shall receive 80% of |

(]
ok




Emplovees who worked at
previous calendar year shall

Employees who worked &
previous calendar year s

Employees who worked |
shall receive no vacation.

e
o
5]
¥
124
=
—

Ju
iy
L

feast 16 weeks bul less than 22 weeks i tic

receive 00% 0

i
;
1 her maxlmum vacation,

st 12 weeks but tess than 16 weeks incthe
D roceive 50% of kis/her maximum vacation,

he previous calendar yeur

Examples of Pro-rating Full-Time Employees’ Vacation Days

Emplovee #1

Hire Date: February 2, 2007
Paid vacation days available
January 1¥ of each vear,
2007 - 0 doys

2008 - 5 days

2009 thru 2013 —~ 10 days
2014 thru 2021 ~ 15 days
2022 - 20 days

Emplovee #3

Hirg Date: August 8, 2007
Paid vacation days available
January 1¥ of each vear
2007 - 0 days

2008 - 2 days

2009 — 7 days

2010 thru 2013 ~ 10 days
2014 - 12 days

2015 thru 2021 ~ 15 days
2022 ~ 17 days

2023 - 20 days

-,

do not volunteer, employees shall b
order of their seniority. In the event that a vacation is cancell

s
vacations may only be cancelled by
emergency situations, In the event it becomes necessary 1o car
the Credit Union shall selicit volunteers, 1f a sufficient nuraber of emplo
ave their vacation cancelled in inverse

ed, the Credit

b

Emplovee #2

Hirg Date: June 15, 2007
Paid vacation days available
lanuary ¥ of each vear,
2007 -0 days

2008 - 3 days

2009 - § days

2010 thru 2013 ~ 10 days
2014 ~ 13 days
2015 thru 2021
2022~ 18 days

2023 - 20 days

H

15 days

Emplovee #4

Hire Date: October 20, 2007
Paid vacation days available
Jarmary 1¥ of each vear.
2007 - 0 days

2008 - | day

2009 ~ 6 days

2010 thny 2013 - 10 days
2014 - 11 days

2015 thru 2021 ~ 15 days
2022 -~ 16 days

2023 ~ 20 days

3
¥

4, Vecations are subject o the approval of the Credit Union. Once scheduled,
Jy the employee or Credit Union for
neel o vacation,

i,
cues

Union shall reimburse the employee for all lost deposits and expenses of the

employee’s family caused by su
evidence of such expenses to the

Wednesday, July 18,2012

ch action. The employee shall provide
Credit Union, Additionally, in the event

N
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1L
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. No more than 20% (rounded 4

an employee is unable o re-schedule such vacation, the Credit Union shall
pay the employee in lieu of the vacation.

All vacations with pay shall be grented at the rate the employee is receiving al
the time the vacation is taken ringe benefits granted to working
employees shall apply to vaca

nay.

4o basis of seniority. Vacation Days are
¢ st RPN Sl b
Varch 31%, based on availability with the

Vacations shall be arranged ¢
scheduled January 1" through
exception of the day before and the day afler the holiday, which is based on

seniority, The vacation selection process must pe completed by March 31,

if a holiday falls during an oy
be counted as a vacation day. The vacation day may be added to the vacation

period or rescheduted.

Any employee who quits wi
accrued vacation pay. Emplo
be entitled to be paid for any

73 weeks potice or is taid
st are discharged for just cause shall nol
ed or accrued vacation

in case of an employee's death, poyment of accrued vacation pay shall be
el R

made to the legal heir (s) of the employee or the employee’s estate.

or down to nearest whole number) of the

Bargaining Unit employces may be ¢ cheduled off on vacation and/or pers
days on the same day. Any smpioyees eut ona Leave of Ahsence will coun
against any unscheduled vacation and/or personal days. However, regard

o

of the above ratio, no more than three (3) Barpaining Unit employees may be

scheduled off on vacation and/or personal days on the same day in the Loan
Department, Total number of employees allowed to be scheduled off on
vacation and personal time at the same time will be determined by the

following chart:

Nusnber of 20% Number of 20%
Emplovees |scheduled Employees |scheduled
4.7 1 33-37 7
§-12 2 38-42 8
13-18 3 43-47 9
19 -22 4 48-52 10
23-27 5 53-57 11
28-32 ) $8-60 12

Any employee entitled to vacation must take at lcast five (§) consecutive
business days, per auditing guidelines, for safety and soundness, 1tis
understood that the remaining days may only be scheduled on days which
have not already been scheduled by 20% of employees,

P
i



+

toyee calls m‘il uny future

=
oy

2. If personal days have been exhausted and an omp!
scheduled vacation days must bo used 1o cover the absenc

13. Any float vacation days cannol
to all unicn employees; once

14. Any Vacation days not taken prior 10 December 31° will

15, Part-time employees with at Juast one year, but less than £
shall be granted $ days of pad vacation. Part-time ux*;\*
or more seniority shall be granted 10 days of paid vacation, P&ﬁnl

employees shall receive 25 hours pay for each week of paid *.f:scazzcm

H

16. Employees shall not be j.U‘!'uL{} (o use vacation days while on any leave of
shsence covered under this Agreement. While on a leave ¢ of absence, an
employee may choose to exchange up o five (5} vacation days for [ive (3)

personal days and may break them up as glowed.

17, 1f an employee's status changes from part-time to full-time, in the year ol the
status change the camcd : days will remain the same; also, in the
change year, the ?ul)«iin“;c ac ii 0 hours will be prorated for the remainder of
the year. In the following calendar year, the vacation days will be ‘m:asmf on
the full-time schedule,

18. If ar employee's status chenges from full-time to part-time, in the year of the

status change the eamned vaculion ciays remain the same; ‘he following year
will be based on the part-time vacation schedule.

Wednesday, July 18,2012 26



Article 16
PERSONAL DAYS

3

he following personal day ellowance based

45T
SR

I. Full-time employees will e
upon their seniority date of

&

P8t
fmonths to [ year. o 3 days
Jyearto 3 years L. § days
3years o5 .. 10 days
Over §years oo 14 days
2. sonal days in ¥ day incremenis.
3. mal days in 1-hour or morc incremenis, with

prior approval by supervisor before submitting request o Human Resources.
Additionally, one Personal hour, within the three incremental Personal Hour
Days, can be divided into four | S-minute increments.

sree Personal Days into incremental hours and stll

4, If an employee does break U
needs additional dmeoff in b
cight (8) bours at straight time and cannot be used at a later date,

increments, they must be paid out the entire

fown to nearest whole number) of
employees may be off on personal and/or vecation days on the sume duy
except in the case of an emergency. Any employees out on a Leave of
Absence will count against any unscheduled vacation andrior personal days.
However, regardless of the above ratio, no more than three (3) Bargaining
Unit employees may be scheduled off on vacation and/or personal days on the
same day in the Loan Department. Total number of employees allowed to be
scheduled off on vacation and p i

determined by the following chart

5. No more than 20% (rounded

arsonal time at the same time will be

Numberof | 20% Numberof | 20%
Emplovees |scheduied | Emplovees |scheduled
4.7 i 33.37 7
812 2 38-42 8
13-18 3 43-47 9
19-22 4 48-52 10
23-27 b 53-87 11
28 -32 6 58-60 12

6. Personal days (full or half) must be phoned into the designated Management
representative at least 1-% hours prior to the time the employee is scheduled 0
report to work. If an illness or other emergency requiring the use of' a
personal day occurs subsequent 1o 1-% hours, it {5 to be phoned in
immediately.

[
-4
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7. Unused personal days shall be paid the first full pay period of the follo

WRAT.
<

8 Employees are entitled to the full complement of personal days in the
v - ¥ &l . -
schedule above, © be front +d on each January 17, based upon ths

avatlability, with the exception
based on seniority.

10. Any employee who guits with (W
any unused personal days/hours. 1
shall not be entitled to be paid

ice or {8 lai
3

_While on a leave of absence, an empioyee
!

¢ to cxchange up
(S) vacation days for five (5} personal days and may break them up as
allowed.

Wednesday, July 18, 2012 18
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Artiele 17
OVERTIME PAY
A. Time-and-one-half shall be paid for all hours worked (including He
Pay) in excess of 40 hours in any work wee er may not modify
employee’s schedule in order (o avoid the payment of overtime.

',w
T #
L13

;
P
>
g
=
f’f

t%m Hohduy Pay.

Wednesday, July 18,2012 2%




MEMORANDUM OF UNDERSTANDING
Article 18
LEAVES OF ABSENCE

A. Types of Leaves of Absences

H
i

Personal Leave of Absence; Any employee with | year or more of seniority may
be granted an unpaid leave of absence for personal reasons not to exceed 30 days
upon application of the employee to the Bmployer. By mutual Agreement, such
leave may be extended. Seniority shall accumulate during such leave.

An employee with at least | year of senjority may apply for Infant Care
Leave. Such leave must be continuous to the leave granted due 1o the

disabling aspects and/or termination of pregnancy. Such leave can not
exceed 6 months and is subject to the approval of the Employer.

Medical Leave of Absence: An employes who is ill or disabled and unable to
work supported by a physician certification, will be granted a medical leave of
absence. Additionally, the Employer will make reasonable accommodation under
the American with Disabilities Act (ADXA), for employees that are unable to
perform their normal duties, but may be able to perform productive work for the
Credit Union. Seniority shall accumulate during such leave of absence, The
employee will be returned to her/his regular position at the conclusion of the
medical leave if the leave is less than or equal to twenty-four (24) months for
employees with less than § years of service, or thirty-six (36) months for
employees with § years or more of service. Ifan employee on a medical leave of
absence can not return to work within the timeframe noted above, an extension

may be requested in writing, after which the employee’s seniority shall be broken.

Union Leave; Any employee elected to s permanent office in, or as a delegate
to, any labor activity, necessitating a leave of sbsence shall be granted such leave
not to exceed one year, Seniority shall accumulate during such leave. Such lesve
of absence shall be granted when requested in writing by the Union. Employeccs
will not be required to use Personal and/or Vacation Doys during this absence.

Military Leave: Bargaining Unit employees will be grented an unpaid leave of
absence for military service in accordance with applicable state and federal
statutes. This includes Bargaining Unit eraployees who are members of any
reserve component, reserve officers or members of the National Guard who are

called to, or enter, active duty.

i i 3: The Credit Union shall abide by all

2,

terms and conditions of the Family and Medical Leave Act.




6,

)

)

Bereave ave:

g,

b.

e

The Employer agrees to grant an employee 5 days of absence with pay in
the event of a death in the employee's immediate family, Immediste
family is defined as:

¢ Children (including legally acopied)

¢ Father (including fegaily adoptive)

+  Mother (including logally adoptive) and

« Current Spouse

The Employer agrees to grant an cmploycee 3108VH of absence with pay in
the event of a death of a current:
«  Brother
s Sister
+ Half Siblings
+  Son-in-Law
Daughter-in-law
s+  Mother-in-law
s Father-in-law
¢«  Grandparents
. mndcl;xriidrca

ENH

BT
A

In the event of death which qualifics an eroployee for bereavement pay
while an employee is on vacation, bereavement pay shall be granted upon
notification to the Employer and this leave shall be excluded from the
vacation period, Mutually agrecable arrangements between the Employer
and Employee shall be made to complete the employee’s vacation

schedule.

Bereavement leave must be used within six (6) months of the date of the
notification of death. Bereavement Leave time off must be written in

the Vacation Book and cannot be taken on days which have met the 20%
maximum, with the exception of scheduled memorial services,
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,
leave dus

{ Employees may request more time off without pay. Whea ons
to a death of the employee's childeer or gpouce, the Employer agrees to
continue all paid benefits for s maximum of 30 days as though the
employee were at work.

g. Bercavement Pay for part-time employces will be paid ot the rate of five
(5) hours per day.

1. All leaves of sbsence must be applied for in writing, and must be granted in
wriling, specifying the beginning and ending date of such lenve, sigred by the
Employer and the employce requesting the leave, The original is to be retained
by Human Resources end 8 copy given to the employee.

f o

Any employee on leave may return to work in line with her/his senjority upon the
expiration date of the leave or before.

3. Inno case shall a leave of absence be held valid if an employee accepts work
from enother Employer during the time of such.leave, unless mutually sgreed
upon between the Employer and the employee before such leave starts.

- 4. It shall be the duty of the employee tc keep the Employer notified of ber/his
proper address and telephone number at all times,

5. While on a leave of absence, an employee may choose 10 exchange up 10'fivs {9)
vacation days for five (5) personal days and may break them up as.allowed.

The parties have voluntarily and knowingly entered into this Memorandum of Understanding,

This Memorandum of Understanding is going forward, starting December 1, 2020.

For the Unijon OPEIU Local 393 For United Bay Communiry Crediy Unjon:

Date Sherry Lightner Date
ward /2//&)/5@ Union Stewerd
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MEMORANDUM OF UNDERSTANDING
Artiele 19
HOLIDAY PAY

A, All full-time Employees shail be paid § howrs at their regular rate of pay
for the following holidays:
 New Year's Day
MAS R RO TR
Good Friday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Friday following Thanksgiving Day
Christrnss Eve Day
Christmas Day
Hew Year's Eve Day

B An Employec must have ninety (90) days seniority to qualify for holiday pay.

C. Holiday pay not worked shall not be counted in the celeulation of overtime.

D, Holiday Pay will not be paid during an unpaid Leave of Absence. “Unpaid”
refers to time off with no pay from UBCCU payroll, evén though disability may
be recsived by the employee.

E. Holidsy Pay for part-time employees will be paid at the rate of (8) hours
per day,

The parties have voluntarily and knowingly entered into this Memorandum of Understanding.

This Memorandurn of Understanding is golng forward, starting December 1, 2020,

For the Union OPEIU Loeal 393:  For United Bay Community Credit Union:

Lndo Edaatrom el

Ly#da Eckstrom Date I3y, Jeslie \%%}a‘o Date
ye‘:m, OPEIU Local 353 ME&X UBCCU
Al ALl (2 J’fﬁ‘ﬁﬂ .
llie Kuki:sj Date Sherry Lightner Datc
o hief UnionrSteward /3,/0/A0 Union Steward
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10U 201BE0IF-1708-4204-AAFE-CFF821174 074

DowuSign Enveiope

<
i November L2021, Orsy Loca! 303, reprosonted by Lyuda !fcf{szm::‘; (f St
(Stewardy, Kellie Kukla ( Chief Stew: wdyand Davn Vama INSY (S I,
consisting of Diane Abbonizio, CEG und Leshe L;‘}i), VI Peanle S e
changes in the CRA language, Article 200 Waoes e
Witges sad Donnses
Lriiche 20
The wage seale will be as foflows:
Seniority Wage
gj:xy Fio vear ! 16.00
Year | 16.96
Year 2 18,15
Year 3 19,60
Year 4 20.58
Year 3 21.61
Yeur 6 22.26
Year 7 2243
e Year 1) 23,01
Yeur 15 24.32
Yeur 20) 25.05
This change is effective on January 23% 2022 fur i)
The parties have voluntanily and knowing ly entores
he Unios OPEIU Loeal 393; “or United
Signed Dater o, /Rslaocya
QIFT L Of A N, )
vZk\MﬁL}«.. Ld HOfiN ’ : N
L){)du Eckstrom Diane Abbonivin
Presy c.nt OPEIY Local 393 B ie || (Mf‘mu%w{f*ﬂ
{ T
ay/i M/‘;’; ;.Qﬁfmﬁﬁkﬂ e e * :
£ i
lie }\ukiu /%M wrry Lightine
hiel St Steward
_ webb

Leslic Wc‘ﬁ/
VP People Stfatcyy

o
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Nor i
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SIS .

m{l&éfﬁ__{}i_f OF LM}V&QWQ
On November Ist, 2021, OPEIU L
Lightner (Steward), Kefiic Kuk]
consisting of Diune Abb
changes in the CBA |

ocal 393, represented by Lynda Eckstrom (Presi
a (Steward) ang Dawn Vanw.‘;x}‘ (Ste
onizio, CEO and Leslig Webb, vp People §
anguage, Aricle 20- Wages & Bonuses-

dent), Shern

EREVE 3
ward), and UBCey Ma
rategy agreed 1o

_—
the foliowing

Wages und Bonuses
A one-time year end

payroll bonus i
precedent sertin g

be issued o December [7th, 2021 pay date and is pop
Full Time $1000.00
Part Time $650.00

The parties have voluntarily and knowingly entered

nto this Memorandum of {V}zuicfszamimg,
For the Union OPEIU Local 393: For United Bay Community Crediy Union:

BacuSianedby; P «
7
{ s da Elsprom ‘

(
ﬁ?CAﬁGBEE‘.?d%‘,.

h
s

\\%‘w ‘.‘ETS., P
Lynda Eckstrom

President, OPEIU Locaj 393

CEO, UBCcy)
0

LdsTiy/ Webb

VP People Strateg

et

i

, hérx"y Lightner 7
Steward




Article 21
"RETIREMENT PLANS
Amendment effective [0/1/11

461k) Plan

A. The Employer has adopted the “Retirement Plan for Michigan Credit Unien
Employees - 401(K) Savings Plan.”

B, Employees who are eligible for participstion in the Plan are
contributions by the Employer in the amount of 6.46% of the

“Weekly Compensation”.

G0k Plan Mateh
A, The Employer also agrees to match 100% of the first 3%
P £
contribution.

B. The benefit provided to Bargain nit employees by the Emplover under this

Article shall be subject 10 the pros

Wednesday, July 18,2012 36
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MEMORANDUM OF UNDERSTANDING

On November 1 2021 OPEIU Local 393, represented by Lynda Fekstrom (President), Sherry
Lightner (Steward), Kellie Kukla (Chief Steward; and Dawn Vamossy (Steward), and URCC U

Management consisting of Diane Abbonizio, CEO and Leslie Webb, VP Peaple Strategy agreed
to the following understanding: ‘

Article 22 INSURANCE PLANS

Effective Date: January 01, 2022

Opt Out Provision:

Employees who have chosen to optout of our current medical plan will be provided $250/$300 per
month, with the appropriate paperwork provided. £y ployees must provide proof of coverage under
another plan or they will not be provided with any opt out benefit, The increase is non precedence

setting,

Medical Plan:
Health Savings Accounts will be funded by the Employer as follows: Single/$800 & Family $1600. This
funding of the HSA is non precedence setting,

All union employees eligible after the Medical plan siart date of January 01, 2022 will be provided a
prorated amount of HSA funding by using the following caleulation:

Family Plan ($1600/12= 133.33/monthly benefit X # ofeligible months through vear end,
* Singe Plan ($800/12= 66.66 monthly benefit X # of eligible months through year end.

The parties have voluntarily and knowingly entered into this Memorandum of Understanding and agree
that it is non precedence setting.

igned Date: e
wda Erlsron Q {, WA
%cheae“ﬁgéﬁom L ”{-;(/1&/;\1“ «'Tﬁ{“’”{“x A !
Lynda Eckstrom Diane Abbonizio J
President. OPEIU Logal 393 CEO, UBCCU
B 7 o o \Y ~ f_‘i :
‘ Ay Ay M AT
/Sherry Lightner Oawn Vamossy /)(
Steward Steward /7

wal fon

v
Leslie Web
VP Peopl¢ Strategy



G.

-wath $10/820- prescrmm“cc peys ) or Blue Care Network (HMO=E) health care-

Article 22
INSURANCE PLANS

The Employer agrees to provide Blue %Cmss and Blue Shield of Michigan (F

insurance for all full-time employees and family members during the term: of 1
Agreement. However, spouses of employees that have comparable hea ;f,?
insurance available through their Emp Es;)vcr shall not be provided suc
The Employer agrees to pay the folc :

< “Base Plan™ 100% of

o “Buy-Up Plan™ Equival

Plan premium
o “Cadillac Plan™ Equivalent dollar amount as is provided for the 1
Plan premium

o
o
fand
b
(a3
-
v

P
4

31 ﬂwmmm
ent dollar amount as is provided for the Base

ik
7s

e

Employees subscribing to-neither hicalth care coverage nor dental coverage
through-the Employer shall receive $200.00 per month. ~Bmployees subscribing to
only.dental-coverage, but not health care coverage, shallreceive $175:00 ner
maonth,

)

The Employer agrees 1o provide group lifs insurance coverage in the amount of
ol the

$40,000.00 for each full-time employee. The Employer ugrees 1o pay 100% of the

premiums on same, pursuant 1o the terms aad conditions of the policy

20 paid-up life insurance policy to any

The Employer will provide a $7,500.
Bargaining Unit employee hired on or before May 5, 1950,

The Employer agrees (o provide cach {uli-time employce with short-term

en
disability insurance at a benefit rate of 70% of the employee’s weekly wage for 26
weeks with a maximum of $400.00 per week, with an Elimination Period of 7
days for accident and sickness (unless hospitalized, where there is no wailing
peried), under the terms end conditions. The Employer agrees 1o pay 100% of the

premium.

®

with long-term disability insurance at a benefit rate of 66.66% of the employee's
weekly wage with & maximum of $1,800.00 per month, The Emiplover agrees w0
pay 100% of the premium,.

After 26 weeks of disability, Emplover agrees o prﬁvidc cach full-time c:mpl’eyee
g

The Employer agrees to provide cach full-time employee and family members
with Delta Dema coverage. The Employer agrees 1o pay 100% of the premium,

The Employer will provide each full-ume employee with family or individual
vision coverage through the Vision Service Plan (VSP) Plan B (Group Number
122125030001) for employees who do not have access to paid vision coverage
through a family member. The Employer agrees to pay 100% of the premium,
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L. Part-time Bargaining Unit emplovees zre not ¢lipible to receive any henediy
described in this Article,

i) Al} benefits provided to Bargaining Unit employees by the Enmployer under
Article shall be subject to the provisions set forth in the applicable ingurance
policies.

K. During the term of this Agreement the Emplover may change insurance carriers or
Plans provided that the coverage romains comparable 1o the “Base Plan”,

Fep
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Article 23
JURY AND WITNESS DUTY

A Any Bargaining Unit emp!u\w whio 13 sbmmoned or subpoenaed for jury andfor
witness duty shall be granted o lesve &f:ibs nee {0 serve as required by the cournt
and shall inform the Employer as soon as practic a e. The employce s recuired
to be at work during histher rcgv scheduled shift when not serving as @ jures
or witness and to report o work

zzedﬁatuy a\-hm excused early from such duty.

B. Leaves of absence for jury and
court shall be with full pay for
scheduled to work.  The amgp
jury/witness pay and the employ
otherwise would have been sche
other reimbursement for expens
from work for any particular m;

ny hours h
m:e shall receive hc dfff'crc;scc %*’\a ean
egular straight time puy for all hours he/she

o work (not including travel allowances or
n erder 1o receive payment and be iﬁx’”"‘u
ployee must furish satisfactory evid
Y

that he/she reported for jury/wi ¢ and the amount of histher juryiwit
ill not be provided in those cas s ‘v?» on an

duty pay for that day. Compensaz Y

employee i3 in court to testify or witness against UBCCU or for pcrmmx%
business; n this case, the empleyes must use Personal andior Vacation Days ¢
cover their absence, In the case of & union-related 1ssue, refer o Article

Union Lcavc‘
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H.
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Avticle 24
GENERAL PROVISIONS

In the event of an administrative change in the office of the Employer, the status
of all Bargaining Unit employees shali be governed by this Agreement,

This Agreement shall include
absence provided herein as of this dute.

Any grievance now in the procedure will be governed by the Agreement under
which it was written untl :;::tﬂw;

be required 1o do janitor work. However, all
ad dishes used by them and thelr general work

Bargaining Unit employees shall
employees shall clean all utensils
urea.

: cmployee or commitment i for mental

Upon death of any Bargaining &
s will be paid to the ‘sppropr ate designated

available vacation and personal «

party.

Act of God: Employees shall be paid for days off because of an Actof G@{i, such
as tornadoes, snow storms, flocds, ete. Managenent will determine such days off
and only then will employees be paid. Such davs will not be deducted from

personal days or vacation days.

Employees will not be responsible for errors caused by computer programs and/or
systems.

Employees will not be required o franspont casi h from office wo office

All employecs are required to reporn any and all health and safety hazards relating
to company [acilities and property 10 their supervisor. The Credit Union will nat
operate in an unsafe environment.

Ty

The dress code will comply with UBCCU's current Dress Code Guidetines
Credit Union shall pay 100% for any required uniform or replacement as suct

Employees shall not actively endorse or campaign for or against candidates
relative 1o clection of officers of this Credit Union; provided, however,
employees, as members of United Bay Community Credit Union, may vole in

Roard elections.

(12) months shall not be consu ruesd

Disciplines and warnings older than twelve
against employees in the progmzsfm of discipling, with the exce sion of gross
misconduct that results in a suspension {€.8. thefl, harassment, \rm&:ﬁcc, ate. ).
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wemporary  (not per menent) transfer between
wred on a voluntary basis 10 qualified cmployees
1 s unable 1o secure enough volunteers, i'.

e
R

Where business nceds dictate
branches, the transfer shall be of
in order of seniority. If zlw Ew y
shall assign the transfer to qualific fed employees in inverse order of seniority.

upen the successors and assigns of e
rger or other transfer of conwolling i»’h{:wié%,
ager or transferee ol 1 oblipations under i
sitions of this Agreement, and further that m
ioned upon this obb gation. In addition, if the
¢ Union, the Union “shall inform the merged
article 1o assume the terms and conditions of
the merger shall be conditioned upon Hu

N. This Agreement shall be bi
Employer. In the event of a sale,
the Employer shall inform the pu,
Article to assume the terms and ¢
sule, merger, o transier be con
Union merges with another L
Local of its obligations under this
this Agreement, and further
obligation.

it

0. OPELU 393 will submit a list of
Manager for consideration whe:
UBCCU to hire from this list.

s jaid-off members to the Plhume
iring. There is no obligation on

p. When the credit union solicits voluntecrs for s nity projects, any
union employee has the right 10 par teipate. ’\\‘na cach new event, the selestion
56 ty and on @ rotational basis from the st o!

process will be based on s¢
volunteers.
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Avrticle 28
SCOPE OF AGREEMENT

A The Parties acknowledge that during thc
Agreement, each had the unlimited rgit
proposals with respect (o any subjec
area of collective bargaining and 1
at by The Parties after the exercis
this Agreement.

8. This Agreement shall supersede
Union which shall be contrary
to & practice that has been rec
Bargaining Unit and used sever
Agreement can be smended, m*s;*
mutual Agreement in writing sig
i full force and effect 10 the
Agreement.

e
e

*arties, and Ruc;ﬁ Ag?ccmcms a,h;

extent as zny other provisions ¢
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Ariticle 26
TERMINATION

This Agreement supersedes all f:n*mxw 15 Agreements between The Pasties, shall
become effective June 1, 2012, shall remain in-fuil force and effect up to and in wcluding
May 31, 2015, and shall become automatically renewable from year to vear unless
either party shall serve notice upon the other party in writ ting 60 days prior to May 31,

2015, of its intention to amend, modify or terminate this Agreement.

Upcn such notice, The Parties will schedule o meeting for the pumose of
negotiation of the terms of a new Agreement within 30 days of receipt of such notice

If notice is given as provided above and no Agreement has been rea ‘:e:ﬁ by
midnight, May 31, 2015, this Agreement will be automaticall y L\{Lnji‘u unless terminated
by either party on ten (10) days written notice of termination to tie other ¢ party.

IN WITNESS WHEREOF, THE ?ARHLS HERETO HAVE SET THEIR

AMES:

United Bay Community Credit Union OPEIU, Local 393 AFL-CIO

> Yo o p .
) }&&u Lﬁ“ %ﬁm@& LA»{QM%}“W%

bl Emala,
Donald Gauict Vzcc Chairman Lynda Eckstrom
WBCCU Board of Rirectors OPERJ Local 393 President

- { /:f St v%mg ‘\?7/’ igf“ia*??{';u
David Ventrone Sherry M. Lightner¥
UBCCU Personnel Commitiee ‘ Chief Unjon Steward
Christine Houle ‘ K%Kuk!a L,/
UBCCU Personne! Comumnittes Alternate Union Steward

“}{ W‘v (fd/;f't f&’dx«

\’(;éry Klein
U President/CEQ
. ‘
- A

-

!{éx}ra frman
UBCCL) VP - Human Resources
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DocuSign Envelope ID: 45DDEAS6-AF55-442F-99D8-E212EEACB93A

MEMORANDUM OF UNDERSTANDING

On November 21, 2023 2023 OPEIU Local 459 represented by Sharon Taylor (President), Kellie Kukla
(Chief Steward), Sherry Lightner (Steward) and Dawn Vamossy (Steward), and UBCCU Management
consisting of Diane Abbonizio, CEO and Leslie Webb, VP People Strategy agreed to the following
changes in the CBA language, Article 20: Wages & Bonuses:

Wages and Bonuses

A one-time year end payroll bonus will be issued on December 1%, 2023 pay date, and is non precedent
setting:

Full Time $750.00
Part Time $475.00
Co Op: $200.00

The parties have voluntarily and knowingly entered into this Memorandum of Understanding.

For the Union OPEIU Local 459:  For United Bay Community Credit Union:

DocuSigned by:

Sharon Taylor
AQ95408A486CACE ...

Sharon Taylor Diane Abbonizio
President, OPEIU Local 459 CEO, UBCCU

Kellie Kukla Leslie Webb
Chief Steward VP People Strategy

DocuSigned by:
[ 3881 A4185C9D452...
Sherry Lightner
Steward

DocuSigned by:
Daron. Um
5FCBA3B9S4CS549A...
Dawn Vamossy
Steward




DocuSign Envelope ID: 45DDEA96-AF55-442F-99D8-E212EEACB93A

MEMORANDUM OF UNDERSTANDING

On November 21st, 2023 OPEIU Local 459 represented by Sharon Taylor (President), Kellie Kukla (Chief
Steward), Sherry Lightner (Steward) and Dawn Vamossy (Steward), and UBCCU Management consisting of
Diane Abbonizio, CEO and Leslie Webb, VP People Strategy agreed to the following changes in the CBA
language: Article 20: Wages & Bonuses:

Wages and Bonuses

Article 20
The wage scale will be as follows:

Seniority Wage
Day 1 to year 1 16.65
Year 1 17.65
Year 2 18.88
Year 3 20.39
Year 4 21.41
Year 5 22.48
Year 6 23.16
Year 7 23.85
Year 10 24.56
Year 15 25.31
Year 20 26.06

This change is effective for December 24™, 2023 pay period, with a pay date of January 12% 2024 for all
Union Employees.

The parties have voluntarily and knowingly entered into this Memorandum of Understanding.

For the Union OPEIU Local 459 For United Bay Community Credit Union:

Signed Date:

[ﬂn«w Taylor

ADSS408A488C4CE...

Sharon Taylor Diane Abbonizio
President, OPEIU Local 459 CEO, UBCCU

DocuSigned by: DocuSigned by:
Kellie Kukla Sherry Lightner Dawn Vamossy
Chief Steward Steward Steward
Leslie Webb

VP People Strategy



DocuSign Envelope ID: 45DDEAS6-AF55-442F-99D8-E212EEAC893A

MEMORANDUM OF UNDERSTANDING

On November 21, 2023 OPEIU Local 459 represented by Sharon Taylor (President), Kellie Kukla
(Chief Steward), Sherry Lightner (Steward) and Dawn Vamossy (Steward), and UBCCU
Management consisting of Diane Abbonizio, CEO and Leslic Webb, VP People Strategy agreed to
the following changes in the CBA language: Article 22 Insurance Plans

Article 22 INSURANCE PLANS

Effective Date: January 01, 2024.

Opt Out Provision:

Employees who have chosen to opt out of our current medical plan will be provided $250/$300 per
month, with the appropriate paperwork provided. Employees must provide proof of coverage under
another plan or they will not be provided with any opt out benefit. Dependents that opt out due to
coverage from the parent on a UBCCU policy is not eligible for opt out. Opt out is non precedence
setting.

Medical Plan:
Health Savings Accounts will be funded by the Employer as follows: Single/$1000 & Family $2000. This

funding of the HSA is non precedence setting.

All union employees eligible after the Medical plan start date of January 01, 2024 will be provided a
prorated amount of HSA funding by using the following calculation:
e Family Plan ($1800/12= $166.66/monthly benefit X # of eligible months through year end.
e Singe Plan ($1000/12= $83.33 monthly benefit X # of eligible months through year end.

The parties have voluntarily and knowingly entered into this Memorandum of Understanding and agree
that it is non precedence setting.

Signed DALR;.
Sbaron Taglor
AGI5408A486C4CE ..
Sharon Taylor Diane Abbonizio
President OPEIU Local 459 e BGECU DocuSigned by:
Kellie Kukla Sherry Light‘;;ér Dawn Vamossy
Chief Steward Steward Steward
Leslie Webb

VP People & Strategy



